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EXECUTIVE SUMMARY

The study on “Public Attitudes towards Gender Equality” focuses on Thai
people’s attitudes towards human dignity with an emphasis on gender equality in rights
and opportunities in 4 significant areas; namely, (1) education, (2) occupation and
employment, (3) leadership and (4) assistance for victims of violence. The study is aimed
at Thai people living in different regions of the country and also those living in Bangkok
Metropolitan Area amounting to 8,090 samples whose age fall between 18 to 65 years
old with male and female respondents of a proportionate fashion. In addition, this study
is prepared as an on-going activity fostering gender equality and also to reflect the Office
of Women’s Affairs and Family Development’s operating performance according to the
fiscal year 2012.

The survey results can be concluded as follows:

® Average Score of the study on “Public Attitudes towards Gender

Equality” in relation to human dignity with an emphasis on gender equality in accessing
rights and opportunities in 4 significant dimensions has the average score of 11.90 points
from a full score of 16 points demonstrating that the public has a positive attitude on
the issue of gender equality according to the aforementioned dimensions. The study
shows that people living in the Bangkok Metropolitan Area and its vicinities have the
most positive attitudes with the highest scores (12.40 points) followed by people in the
Northern region (12.03 points). Those from the Central region (11.98 points) and those
from the Northeastern region (11.89 points), while those in the Southern region of the

country have the lowest scores (11.40 point).

® Average Score by 4 Dimensions

O Education: The average score in this dimension is the highest
when compared with other three dimensions. It is at 3.48 points from a full score of 4
points. People living in the Bangkok Metropolitan Area and its vicinities achieve the
highest score (3.57 points) followed by those in the Central region (3.50 points). Those in
the Northern region and the Northeastern region share equal points (3.49 points) while

those from the Southern Thailand have the lowest score in this dimension (3.37 points).

O Occupation/Employment: The average score for this dimension is

relatively lowest among all 4 dimensions, being at 2.16 points from a full score of 4



points. People living in the Northern region demonstrate the highest score (2.26 points),
followed by those in the Bangkok Metropolitan Area and its vicinities (2.23 points). The
Central region has a score of 2.17 points. The Northeastern region has 2.13 points while
those from the Southern region show the lowest score (2.03 points).

O Leadership: The average score for Leadership is ranked third
among all 4 dimensions with an average score of 3.06 points from a full score of 4
points. People living in the Bangkok Metropolitan Area and its vicinities show the highest
score for this dimension (3.19 points) followed by those in the Northem region (3.13
points). Those from the Northeastern region have scored 3.10 points and those in the
Central region 3.02 points, while people living in the Southern region demonstrate the
lowest score (2.91 points).

O Assistance for victims of violence: The average score for this

dimension is ranked second among the 4 dimensions with an average score of 3.18
points. People living in the Bangkok Metropolitan Area and its vicinities show the highest
average score (3.36 points) followed by those in the Central region (3.25 points). Those
living in the Northeastern region show a score of 3.16 points and those in the Northern
region have made 3.13 points and people living in the Southern region show the lowest
score of 3.09 points.

Conclusively, the regions where people reside appear to have the most
significant influence on public attitudes toward gender equality. This is also true for the
variables including gender, educational level, occupation, and level of income. On the
other hand, the variables like the residential areas (within or outside municipal areas),
marital status and age, do not show statistically significant influence over public
attitudes toward gender equality.

This study points out clearly that Thai people or the Thai public, in general, have

positive attitudes toward gender equality in relation to human dignity with an emphasis

on accessing rights and opportunities for 4 significant dimensions. This is to say, that
people in general share a positive view and attitude toward equal educational
opportunity between men and women, especially on providing equal opportunity for
women to attend Military School or to participate actively in military-related institutions.
In addition, Thai people share a common positive view and attitudes toward necessary
assistance to women victims of violence and to the provision of opportunities for

women to become leaders in different sectors of society. Attitudes aside, Thai women
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may still seriously experience barriers and obstacles in securing equal opportunity for
employment and occupation such as discrimination in terms of employment
opportunity, job security, compensation and related supports for job advancements due
to their status of being “women”.

In correspondence with TRIS Corporation’s criteria in evaluating operating
performance according to the Indicator 4.1, Thai people, in general, have positive
attitudes toward the issue of gender equality or at 74.4 percent being equivalent to 2.22
points on a 5 point scale. With TRIS’ evaluative criteria, people living in the Bangkok
Metropolitan Area and its vicinities have the most positive attitudes toward gender
equality at 77.55 percent (2.62 points) followed by people in the Northern region with
75.20 percent (2.32 points), people in the Central region with 74.9 percent (2.26 points),
people in the Northeastern region at 74.3 percent (2.22 points) and those from the
Southern region showing the lowest points at 71.2 percent (1.87 points)

This study succinctly indicates that public attitudes toward gender equality is
very much and directly influenced by the level of human resource development in a
society. Gender equality with regards to rights to and opportunities in education will
significantly lead to secured employment, which will bring about income and life
securities. Leadership opportunities and assistance for victims of violence are seen as
inextricably intertwined with good education, good jobs and good income. All told, the
higher the level of human development, the higher the scores on gender equality and

related issues. The following recommendations are suggested:

® Public sector must redefine its roles particularly to be a catalyst in
encouraging all sectors in society to recognize all latent forms of gender
inequality in Thai society.

® Human resources development through education is so crucial that
education itself and educational opportunities should be regarded as a
very important step in achieving a gender-sensitive and -balanced
society. Issues relating to human rights and gender equality should be put
into all levels of the academic curriculum with an integrative design of
creative learning activities in which children can absorb and understand

the significance of gender equality naturally and painlessly.
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